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This paper analyze the implementation of Human Resources Management (HRM) issues in
digital library education models in general and further examine these issues through case
study - module “Human Resource Management” as part of International Master in Digital
Library Learning (DILL) programme at the Tallinn University.

The paper examines and summarises the content development and evaluation of course
“Human Resource Management” (10 European Credit Transfer System/ECTS). The paper is
based on courses evaluation study carried by course leader (author of this paper) as feedback
from students. Data was gathered using survey and focus groups interview. Decisions regards
course evaluation study will discussed on paper.
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